
UNITED STATES MARINE CORPS 
MARINE CORPS AIR STATION 


CHERRY POINT, NORTH CAROLINA 
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-
AIR STATION ORDER 12630.2 

From: Commanding General 

To: Distribution List 


FAMILY AND MEDICAL LEAVE ACT (FMLA) OF 1993 


Ref: 	 (a) Title I of FMLA 

(b) Title of FMLA 

(c) 5 C.F.R. Parts 630 and 890 


29 C.F.R. 825 


Encl: (1) 	Guidance on the Family and Medical Leave Act of 1993, 

Title 

(2) Guidance on the Family and Medical Leave Act of 1993, 

Title I 


( 3 )  Certificate of Physician or Practitioner: DOL Form 

1. Purpose. To implement the requirements set forth in the 

references, that provide covered Federal employees entitlement to 

12 administrative workweeks of unpaid leave for certain family and 

medical needs. 


2. . The FMLA, effective August 5, 1993, provides
certain Federal employees with entitlement to a total of 12 
administrative workweeks of unpaid leave during any 12-month period
for specified family and medical needs. Under certain 
circumstances, this leave may be taken on an intermittent basis 
rather than all at once; or the employee may work under a work 
schedule that reduced by the number of hours of leave taken as 
family and medical leave. FMLA addition to other available 
paid time off. The employee may continue health benefits while he 
or she on leave and entitled to be returned to the same 
position or to an equivalent position with equivalent benefits, 
pay, status, and other terms and conditions of employment.
Temporary and part-time employees are covered by Title I and all 
other appropriated employees are covered by Title 11, with some 
entitlement differences between the two Titles. The approval and 

subject touse of allleave under the FMLA conditions and 
requirements imposed by 5 U.S.C. Chapter 63. Enclosures (1) and (2)
implement the local procedures for the FMLA for civilian 
appropriated fund employees of the Marine Corps Air Station, and 
Naval Hospital, Cherry Point. Excluded from this Order are 
bargaining unit employees covered by a collective bargaining 
agreement (CBA) that specifically addresses this subject. 

3. Effective Date. The provisions of Title I were effective on 

August 5, 1993, except where a collective bargaining agreement 







































